MACRA-MIPS Pl Management

LEARNING OBJECTIVES

The Merit-Based Incentive Payment System (MIPS) rewards Medicare clinicians for providing high-
quality, efficient care through success in four performance categories: Quality, Promoting Interoperability,
Improvement Activities, and Cost. It's a quality-over-quantity model design to simplify reporting, cut costs,
and improve the overall patient experience.

CareerStep’s MACRA-MIPS Pl Management course is designed for eligible healthcare professionals. It
focuses on the Promoting Interoperability portion (PI) of MIPS — which replaces the Meaningful Use program and makes up a
significant share (25%) of a clinician's MIPS score.

This course is fully accredited for continuing education, CE / CME and credential renewal for Physicians / PAs, Nurses / RNs /
LPNs, CHCIOs, CAHIMs and CPHIMs managers.

Understanding MACRA, MIPS, and APM
« Discuss and compare the meanings and differences of MACRA, MIPS, and APM.

Introduction to Pl for MIPS ECs

« Get a high-level overview of Pl.

Pl Reporting Options for 2020

« Discuss your options for submitting data regarding PlI.

Pl Category Scoring

« Learn how Pl impacts a clinician’s overall MIPS score.

e-Prescribing Objective & Measures

« Discuss the benefits of embracing e-Prescribing: increase efficiency, reduce waste, efc.

Health Information Exchange

« Learn how to access and share a patient’s health information and history without jeopardizing privacy.

Provider to Patient Exchange

« Outline the best practices for protecting and exchanging Patient Health Information (PHI).

Submitting Data & Getting Feedback

« Learn how to improve scores by taking and implementing feedback based on data.

Course Exam

« Test your knowledge.
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